Case Brief Template:
Case Citation: The case is called Ronen Halpern vs. Wake Forest University Health Sciences Department. Halpern is the plaintiff-appellant, while Wake Forest is the defendant-appellant. It was decided on February 28th, 2012. It is located in the United States Court of Appeals, Fourth Circuit. 
Issue: The legal question in which the court is to decide whether Appellant Halpern's permanent suspension for the medical institution due to professional misconduct was against the Rehabilitation and the Americans with Disabilities Acts.
Facts: In this case, the parties involved are Halpern, a former medical student at Wake Forest, and the university's health sciences department. Halpern believes the dismissal violated the Rehabilitation and Americans with Disabilities Act. He had Attention Deficit Hyperactivity Disorder (ADHD), which altered him from respecting the profession. He requested the department for accommodation that would empower him to function as required. The department rejected the request making Halpern conclude the law was disrespected. On the other hand, the Wake Forest claimed that Halpern was not 'otherwise qualified' to be a doctor; thus, the requests would not be honored. Halpern was admitted to the medical school in 2004 but did not reveal the ADHD diagnosis.  
 However, his unprofessional behaviors, such as missing group discussions, classes, and being rude to colleagues, were evident. In 2007, he requested for ADHD accommodation so he would access surgical examinations. The suggestion was presented to the Student Progress and Promotions Committee (SPPC) and later appealed to the Academic Appeals Committee. Unfortunately, Dr. William Applegate, the dean in charge, rejected Halpern's request for accommodations. The dean claimed the student showed unprofessional behaviors before and after the leave, and there was no evidence the learner would change. Besides, the school would not offer the request because the period to change the behavior was undefined, yet the school's primary concern is professional conduct. The student was, therefore, not qualified for the chance. At this time, Halpern felt the judgment violated the law and presented the case at the Western District of North Carolina for intervention.   
Court’s Answer to the Legal Question: The court ruled Halpern was not ‘or else qualified’ to be a medical learner, which favored Wake Forest University. The school’s policy insisted on the need for students to collaborate with others and accept mistakes. Halpern respects the rule and argued that he had maintained evident by the passing marks during the clinical rotations. The court said the claim did not consider the student’s interaction with staff and other medical professionals after the leave. The behaviors recorded also proved the student would not respect the non -physicians, thus affecting the quality of care. Since professional conduct was one of the significant elements determining one's qualification, the institution implemented the right decision to dismiss the student. 
The court's other answer was on whether Halpern deserved an accommodation, which he believed would help to act as needed. The court said the request was not timely as the school can only provide the accommodation if the student proves disability diagnosis. Halpern did not inform Wake Forest until 2007, and even then, he only accepted testing accommodations. He confirmed the diagnosis during the SPPC's recommendation of dismissal, which was late. Lastly, the court claimed that Halpern's proposed accommodation's timeline was indefinite and uncertain and unreasonable. According to the Rehabilitation and ADA, an employer should not offer a worker "an indefinite time in correcting a disabling condition rendering him unqualified". However, this court disagreed with Halpern's statement that the conclusions made by the department were stereotypes experienced by people encountering depression and anxiety issues. Instead, the department's judgment was based on keen consideration of the learner’s behavior before together with after the leave, according to the school's policies. 
[bookmark: _GoBack]Holding: The court's decision favors the Wake Forest Health Science department. The judges claimed that having or not reasonable accommodations in this case Halpern is not qualified to be enrolled in Wake Forest's Doctor of Medicine program, hence affirming district court concede regarding summary judgment. The conclusions meant Halpern was no longer part of the institution, and the laws applied by the school to assess the student's progress were valid and reliable for future decisions. 
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